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Factors Affecting Productivity
Businesses are required to determine the level of productivity of their employees to gauge their performance. This is because employee productivity has a significant influence on determining the profits made by an organization. As Maduro's owner, I will utilize the labor productivity equation to measure the productivity of workers within their respective crews. Measuring labor productivity using the labor productivity equation is critical in improving the standards of performance within an organization (De Winne et al., 2019). It identifies the operations and improvements ought to be made within the organization to be profitable. The method calculates labor productivity by dividing the organization's total output with the total input. That is,[image: ]
	If the total output of the company was $18000, then the labor productivity of the employees will be calculated by dividing $18000 by 9, the total number of employees within the crews. Hence the labor productivity of all workers of the crews is $2000. From getting the labor productivity of the whole crews, I can calculate the employee productivity of every worker within the crews.
Crew 1:
If 9 employees: $2000
2 employees?
2 x $2000=4000
4000 divide by 9= $444.44 per worker
Crew 2:
If 9 employees: $2000
3 employees?
3 x $2000= 6000
$6000 divide by 9= $666.67 per worker
Crew 3
If 9 employees: $2000
4 employees?
4 x #2000=8000
$8000 divide by 9= $888.89 per worker
I used the labor productivity equation to calculate my employees' employee productivity within the different crews I assigned tasks. The method meticulously helped me determine every worker's employee productivity within the crews, as calculated above. Thus I found that the employee productivity of workers in crew one was $444.44. Each worker in crew 2 had labor productivity of $666.67, and every worker in the third crew had labor productivity of $888.89. After the calculation, I established that the crew with four workers had the best productivity per worker. This is because each worker within the crew had labor productivity of $888.89 that is higher than the employee productivity of workers in other crews.
Various reasons explain the results. Foremost, the size of a crew plays a critical role in the successful completion of tasks. For instance, the third crew had many employees – 4 – while the first crew had two employees, the second crew had three employees, which differently impacted employees' labor productivity. The more workers, the greater the morale to perform their tasks and efficiently complete tasks. Thus, the crew with four employees had increased efficiency in their functions compared to the other two crews. Also, the third crew had increased the workforce as compared to the first and the second crews, which significantly impacted labor productivity of every employee. The first crew had two employees hence their labor productivity was lower due to little manpower to mobilize and ensure that operations and responsibilities are executed appropriately (Danlami et al., 2020). Besides, the first and the second crews’ lower number of workers made them suffer fatigue compared to the third crew that had many workers. The number of employees has a more significant bearing on employee productivity as crews with fewer employees are likely to suffer from fatigue swiftly. On the other hand, the third crew had many employees that ensured that many workers numerically advantaged it compared to the first and the second crews.
Maduro cleaning productivity would be improved by increased labor output per hour. Labor productivity is significant in ensuring cleaning activities get done in the shortest time possible. Thus, a crew of five people would perform cleaning within a short time (Maskey, & Mishra, 2018). The production of the five persons would influence the operation system of the cleaning process. The conversion of labor into useful output is effective in promoting higher productivity within the Maduro cleaning company. Labor productivity gets measured per hour in the performance of tasks. Five crews tackling cleaning services at the workplace would outperform few workers conducting the same job. The job that gets done by two teams covers 3765 square meters, while three does 4915 square meters per day. The addition of work that gets done by two and three crews would lead to 8680. A team of five would perform an average of 8680 square meters per day. A unit of five people would, therefore, perform a lot of cleaning within a short time.  A sense of motivation within a crew of five would ensure the cleaning services get performed quickly. The size of the places to get cleaned can get done productively with a large number. 
Diversity in Maduro would get developed by five crew members who can perform different cleaning practices simultaneously. Productivity gets increased with a larger workforce that can create meaningful cleaning. The value of cleaning increases when crews of five engage in promoting productivity at the workplace. Cleaning standards would get maintained by a large group that can perform a lot of work at a specific time (Bröchner, 2017). Increased productivity would get promoted by a crew of five that can perform cleaning effectively. Cleaning activities at Maduro can get developed through ensuring the labor services offered by crew members get maintained. Five members provide perfect labor to ensure cleaning within a company gets promoted. 
Five crew members' productivity would influence functional units per labor hour for cleaning activities that need to get done. The cleaning work to get performed at Maduro would get estimated and distributed to all the five workers to complete. The process would make the cleaning activities in the company to get finished within a specified time. Extensive work conducted by the crew would ensure the costs to get managed. Labor productivity using a team of five makes the standards of performance to get increased at the company (Maskey, & Mishra, 2018). The monitoring of individuals would not get done because a higher level of measures would create convenient performance standards. The diversity that gets promoted by a crew of five would ensure cleaning to get conducted productively. The performance in a group of five is crucial in maintaining the cleaning of areas within a company. Maduro cleaning with a crew of five would cover a short time essential in managing projects' creation. Time differential is a critical factor that must get determined when providing cleaning activities to crew members. Focusing on work performance by five crew will increase time management in Maduro.  The reliability of five members is significant in allowing the cleaning performance to get improved. Cleaning covering a large space would get done appropriately with five crew members in a company. Productivity within the company can get produced through high-level work performance from the workers.
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